
Thembisile Hani Local Municipality invites suitably qualified applicants for the following vacant positions

KINDLY TAKE NOTE THAT THE FOLLOWING POSITIONS WILL BE ADVERTISED INTERNAL/EXTERNAL

THEMBISILE HANI LOCAL MUNICIPALITY

Closing date & time

FINANCE DEPARTMENT

ASSISTANT MANAGER: VAT RECOVERY & AFS

Work Station: Finance Department THLM/FD/01
Term of Office: Permanent

Salary: R 567,911 - R 737,185 pa. (Excluding benefits) Task Grade 15.1

Requirements: Grade 12 / Matric certificate, have at least 3-year B Com degree/ Diploma or equivalent, majoring in
Accounting / Auditing. A minimum of eight (8) years of which 3 years must be at middle management level and 6 years at
any level in a role related to the position, Extensive knowledge and understanding of MFMA, GRAP, Value added Tax Act,
Tax Administration Act and applicable municipal legislation and regulation, Competency in the use of computers especially

in Excel, Power Point, Outlook, Knowledge of the Municipal financial Systems, Internet, A valid Code 8 driver’s license.

Enquiries: Human Resources: Tjia NP or Mfiso NA at 013 986 9169
NB: Council reserves the right not to make an appointment/s and no correspondence will be entered into.
To view the full details of the advertised post, please visit www.thembisilehani.gov.za.
CLOSING DATE: 27 March 2023 @ 16H00

Municipal Manager – DJD Mahlangu

SOCIAL SERVICES DEPARTMENT
MANAGER SOCIAL SERVICES REF: THLM/SS/01

Terms of Appointment: Permanent
Remuneration: Annual total remuneration package applicable to category C, Grade 4 municipality as per Government
Gazette Volume 613 No: 47538 of 18 November 2022 (upper limits of total remuneration packages payable Municipal
manages and managers directly accountable to municipal manager) Minimum: R 972, 648 Midpoint: R 1,108, 275

Maximum: R 1,257, 894
Minimum skills requirements: Bachelor Degree in Social Science/Public Administration/ Law or equivalent. Minimum of five
(5) years’ experience at senior and middle management level. Proven successful institutional transformation within public or
private sector, experience in local government. Must have completed a certificate in MFMP/CPMD in line with minimum
regulation on competency level (or commit to attain such within 18 months of appointment). Understanding of council

operation and delegation of powers as well as health services management. Registration with the South African Council for
Social Services Professionals (SACSSP) or a similar recognized relevant professional body will be an added advantage, valid

driver’s licence and must have a motor vehicle.


